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“The Stock Market Reaction to CEO Certification:  The Signaling Role of CEO Background.  
Strategic Management Journal, 2009.  Lead Article, Vol. 30:693-710.  (with A. Zhang) 

“The Use of Limited Dependent Variable Techniques in Strategy Research:  Issues and 
Methods.”  Strategic Management Journal, Vol. 30: 679-692. (with H. Bowen) 

“CEO Dismissal:  The Role of Investment Analysts as an External Control Mechanism.”  
Proceedings of the sixty-eight Annual Meeting of the Academy of Management, 2008. (with Y. 
Zhang)   

“Corporate International Diversification:  The Impact of Foreign Competition, Industry 
Globalization and Product Diversification.”  Strategic Management Journal, 2008, Lead Article. 
Vol.29:115-132. (with H. Bowen) 

 “Firm Performance, Rent Appropriation, and the Strategic Resource Divestment Capability.” 
Strategic Management Journal, 2007, Lead Article, Vol. 28 (11): 1065-1087. (with T. 
Moliterno) 

“Foreign-Based Competition and Corporate Diversification Strategy.”  Strategic Management 
Journal, 2005, Vol. 26:1153-1171. (with H. Bowen) 

“CEO Turnover in the New Era:  A Dialogue with the Financial Community.” Ecology and 
Strategy, Advances in Strategic Management, Vol. 23. J. Baum, S. Dobrev and A. Witteloostuijn  
(editors).  Elsevier Press.  2006:  pp. 137-176.  (with T. Moliterno) 

“Rent Appropriation and Behavioral Antecedents of Strategic Resource Divestment.” 
Proceedings of the sixty-fifth Annual Meeting of the Academy of Management, 2005. (with T. 
Moliterno) 

“Modeling Limited Dependent Variables:  Methods and Guidelines for Researchers in Strategic 
Management.” In Research Methodology in Strategy and Management, Volume 1.  D. Ketchen, 
Jr. and Don Bergh, Series Editors, Elsevier Press, 2004, pp.87-134. (with H. Bowen) 

 “Portfolio Interrelationships and Financial Performance in the Context of European Firms.”   
European Management Journal, 2003, Vol.21:146-163. (with G. Szeless and G. Muller-
Stewens) 

 “The Measurement of Corporate Portfolio Strategy:  Analysis of the Content Validity of Related 
Diversification Indexes.” Strategic Management Journal, 2003, Vol. 24(1):39-59.  (with J. 
Robins) 

“New CEOs and Corporate Strategic Refocusing:  How Experience as Heir Apparent Influences 
Use of Power.”  Administrative Science Quarterly, 2002, Vol.47:707-727. (with G. Bigley)  

“Hard Times in the Executive Suite.”  European Business Forum, 2002/2003, Vol.12:43-48. 

 “Holes at the Top:  Why CEO Firings Backfire.”  Harvard Business Review, 2002, Vol. 80 
(12):70-77.  

Also appeared in Harvard Business Review on Leadership at the Top, HBS Press, 
Cambridge, Mass., Fall 2003:  pp19-38.   
Also appeared in a condensed version in Directorship, Vol.29 (4), April, 2003.    
Selected by The Economist Intelligence Unit for their “Executive Briefing”. 
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“Strategies for Unstructured Competitive Environments:  Using Scarce Resources to Create New 
Markets.”  In Winning Strategies in a Deconstructing World.  Bresser, R. M. Hitt, R. Nixon, and 
D. Heuskel, Editors.  Wiley, 2000: pp. 201-220. (with J. Robins) 

“Matching Method to Paradigm in Strategy Research:  Limitations of Cross-Sectional Analysis 
and Some Methodological Alternatives.” Strategic Management Journal, 1999, Vol. 20:625-636.  
(with H. Bowen) 

“Strategic Flexibility in Information Technology Alliances: The Influence of Transaction Cost 
Economics and Social Exchange Theory.”  Organization Science, 1999, Vol. 10(4): 439-459. 
(with C. Young-Ybarra) 

“Changing of the Guard: The Influence of CEO Socialization on Strategic Change.”  Journal of 
Management Studies, 1997, Vol. 34(4): 561-584 (with N. Fondas) 

“Empirical Methods in Strategy Research: Regression, Analysis and the Use of Cross-Section 
Versus Pooled Time-Series, Cross-Section Data.” in Statistical Models for Strategic 
Management.   M. Ghertman, J. Obadia, J Arregle, Editors.  Kluwer Academic Publishers.  1997: 
201-220. (with H. Bowen) 

“Universalizing Upper Echelon Theory: Contrasting U.S. Theory with Japanese Firm 
Performance.”  Journal of Asian Business, 1996, Vol.12: 1-30. (with A. Bird) 

“Agency Theory:  Underlying Assumptions and Implications for Non-US Settings: The Case of 
Japan.”  Research in the Sociology of Organizations, 1996, Vol.14: 149-180, P. Bamberger, M. 
Erez, and S. Bacharach, Editors. (with A. Bird) 

“A Resource-Based Approach to the Multi-Business Firm: Empirical Analysis of Portfolio Inter-
Relationships and Corporate Financial Performance.”  Strategic Management Journal, 1995, 
Vol. 16: 277-300. (with J. Robins) 

“The Effects of Leveraged Buyouts on Corporate Growth and Diversification within Large 
Firms.”  Strategic Management Journal, 1995, Vol. 16: 447-460. (with J. Liebeskind) 

“Executive Turnover and Composition as Antecedents to Corporate Restructuring.”  Human 
Resource Management Journal, 1995, Vol. 34(1): 185-202. 

Commentary on “A Mid-Range Theory Regarding the Antecedents of Restructuring Types: An 
Integration of Agency, Upper Echelon and Resource-Based Perspectives.”  by D.L. Smart and 
M.A. Hitt.  Advances in Strategic Management, Volume 10, 1994:187-191. 

 “Corporate Strategy:  A Resource Based and Product Market Approach.”  1994 Handbook of 
Business Strategy, pp.194-209.  H. Glass and B. Cavan, Editors, New York, N.Y. : Faulkner & 
Gray, Inc. (with G. Hansen) 

 “Organizational Demography in Japanese Firms: Group Heterogeneity, Individual Dissimilarity 
and Top Management Team Turnover.”  Academy of Management Journal, 1993, Vol. 36(5): 
996-1025.  (with A. Bird).  

Also reviewed in Academy of Management Executive, “In Japan, Birds of a 
Feather Do Flock Together.” 

“Top Management Team Turnover as an Adaptation Mechanism: The Role of the Environment.”  
Strategic Management Journal, 1993, Vol. 14(7): 485-504. (with K. Bantel) 

 “Strategic Consequences of Executive Succession within Diversified Firms.”  Journal of 
Management Studies, 1992, Vol. 29(1): 73-94.   

Also appeared in Advances in the Practice, Theory, & Research of Strategic 
Human Resource Management, 1994.  Miner, J. and Crane, D., Editors.  
NewYork: HarperCollins 

“Leveraged Buyouts, Corporate Restructuring, and the Incentive - Intensity Hypothesis.”  
Financial Management Journal, 1992, Vol. 21(1): 73-88. (with J. Liebeskind and G. Hansen) 
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“Entrepreneurial Strategies and Radical Innovation:  A Punctuated Disequilibrium Approach.”  
Journal of High Technology Management Research, 1992, Vol. 3(1): 65-81. (with R. Page) 

“Patterns of Organizational Development to Maintain Strategies of Innovation.”  In Advances in 
Global High-Technology Management, Vol. 2:  Top Management and Effective Leadership in 
High Technology, 1992.  L. Gomez-Mejia and M. Lawless, Editors. Greenwich, Conn.:  JAI 
Press: 115-132. (with R. Page) 

“Top Management Team Demography and Corporate Strategic Change.”  Academy of 
Management Journal, 1992, Vol. 35(1): 91-121. (with K. Bantel) 

“Organizational Strategy, Top Management Team Composition and Firm Performance.” 1992 
Association of Japanese Business Studies Proceedings. (with A. Bird) 

“Managing the Innovative Firm:  Strategies for Sustaining Radical Innovation.”  Proceedings of 
the Second Conference on Strategic Leadership in High Technology Organizations, 1991. (with 
R. Page) 

“Strategic Redirection and the Role of Top Management.”  The Handbook of Business Strategy, 
1989/1990 Yearbook.  H. Glass, Editor, Boston:  Warren, Gorham & Lamont, 14:1-15. (with D. 
Ulrich) 

“Gaining Strategic and Organizational Capability in a Turbulent Environment.”  Academy of 
Management Executive, 1989, Vol. 3(2): 115-122. (with D. Ulrich) 


